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Courses may be subject to change. For the latest updates on course offer/ngs scan the QR Code or visit www. CItyofmad/son com/UpcomingCourseOfferings

9:00-11:00 am
Giving and Receiving

Feedback, Part 2
(Wentland)

9:00-10:30am
A Leader’s Role in an
Alcohol and Drug-Free

Workplace
(Bryant, McCafferty)
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https://www.cityofmadison.com/human-resources/professional-development/courses/prohibited-harassment-discrimination-policy
https://www.cityofmadison.com/human-resources/professional-development/courses/prohibited-harassment-discrimination-policy
https://www.cityofmadison.com/human-resources/professional-development/courses/supervisor-orientation
https://www.cityofmadison.com/human-resources/professional-development/courses/supervisor-orientation
https://www.cityofmadison.com/human-resources/professional-development/courses/supervisors-building-a-gender-inclusive-workplace
https://www.cityofmadison.com/human-resources/professional-development/courses/supervisors-building-a-gender-inclusive-workplace
https://www.cityofmadison.com/human-resources/professional-development/courses/gender-inclusive-language
https://www.cityofmadison.com/human-resources/professional-development/courses/gender-inclusive-language
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-conduct-an-employee-misconduct-investigation
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-conduct-an-employee-misconduct-investigation
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-conduct-an-employee-misconduct-investigation
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-conduct-an-employee-misconduct-investigation
https://www.cityofmadison.com/human-resources/professional-development/courses/meeting-schedule-virtual-type-2-meetings-training
https://www.cityofmadison.com/human-resources/professional-development/courses/meeting-schedule-virtual-type-2-meetings-training
https://www.cityofmadison.com/human-resources/professional-development/courses/lgbtq-part-1-creating-inclusive-spaces
https://www.cityofmadison.com/human-resources/professional-development/courses/lgbtq-part-1-creating-inclusive-spaces
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-conduct-an-employee-misconduct-investigation
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-conduct-an-employee-misconduct-investigation
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-conduct-an-employee-misconduct-investigation
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-conduct-an-employee-misconduct-investigation
https://www.cityofmadison.com/human-resources/professional-development/courses/mandatory-reporter-training
https://www.cityofmadison.com/human-resources/professional-development/courses/mandatory-reporter-training
https://www.cityofmadison.com/human-resources/professional-development/courses/giving-and-receiving-feedback-part-2
https://www.cityofmadison.com/human-resources/professional-development/courses/giving-and-receiving-feedback-part-2
https://www.cityofmadison.com/human-resources/professional-development/courses/giving-and-receiving-feedback-part-2
https://www.cityofmadison.com/human-resources/professional-development/courses/a-leaders-role-in-an-alcohol-and-drug-free-workplace
https://www.cityofmadison.com/human-resources/professional-development/courses/a-leaders-role-in-an-alcohol-and-drug-free-workplace
https://www.cityofmadison.com/human-resources/professional-development/courses/a-leaders-role-in-an-alcohol-and-drug-free-workplace

"

NOVEMBER 2023
1 2 3

KEY: All Employees | Supervisors & Managers | Mandatory Courses

9:00-10:30 am ) )
Involving People in p h.;ffodﬁ'oo pm t&
Decisions that Impact ronibited farassmen
Them Discrimination Policy
(Winston) (Woodly)
. A : :00 pm
LGBTQ; Z?Egtrgi'ccgﬁ;;'bgtmg 01 | How to Run Effective Meetings 9:00 - 11:00 am
y (Herrmann) g (Larrass) Occupational
g o AN
FMLA Training for Supervisors Meeting Schedule + Virtual P
(Larson, Hayes) Type 2 Meetings Training (IT)
3 : :
13 14 15 9:00-10:30am 16 9:00-10:30am 17
1:00 - 3:00 pbm Values-Based Leadership Responding to Critical
Prohibi'ted HérasF)sment& (Winston) Inu%ents |ln thel\éVqékplace
Discrimination Policy ’ 2:00|- 3:00pm ( oln(z)z ez’oEo Lo
anguage Interpretation in 00 -2:00pm
(Woodly) At Zoorr? The Supervisory Collective
(Commons, Anderson) (Winston)
20 21 22 23 24
3 |
: .
oy - | ‘
27 28  9:00-11:00 am 29  1:00-3:00 pm 30 1:00 - 3:00 pm
Public Participation - A RESJI Foundations Part 1: 9:00 - 11:00 am RESJI Foundations Part 1:

Guide and the 5R's to
Getting Authentic
(RESJI Community
Connections Team)

Introduction to Racial
Equity and Social Justice
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Prohibited Harassment &
Discrimination Policy
(Woodly)

Introduction to Racial Equity
and Social Justice
(Kumar, Saqqaf, Mainella,
Kapusta-Pofahl)



https://www.cityofmadison.com/human-resources/professional-development/courses/lgbtq-part-2-contributing-to-systemic-change
https://www.cityofmadison.com/human-resources/professional-development/courses/lgbtq-part-2-contributing-to-systemic-change
https://www.cityofmadison.com/human-resources/professional-development/courses/involving-people-in-decisions-that-impact-them
https://www.cityofmadison.com/human-resources/professional-development/courses/involving-people-in-decisions-that-impact-them
https://www.cityofmadison.com/human-resources/professional-development/courses/involving-people-in-decisions-that-impact-them
https://www.cityofmadison.com/human-resources/professional-development/courses/prohibited-harassment-discrimination-policy
https://www.cityofmadison.com/human-resources/professional-development/courses/prohibited-harassment-discrimination-policy
https://www.cityofmadison.com/human-resources/professional-development/courses/family-medical-leave-act-fmla-training-for-supervisors
https://www.cityofmadison.com/human-resources/professional-development/courses/family-medical-leave-act-fmla-training-for-supervisors
https://www.cityofmadison.com/human-resources/professional-development/courses/family-medical-leave-act-fmla-training-for-supervisors
https://www.cityofmadison.com/human-resources/professional-development/courses/meeting-schedule-virtual-type-2-meetings-training
https://www.cityofmadison.com/human-resources/professional-development/courses/meeting-schedule-virtual-type-2-meetings-training
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-run-effective-meetings
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-run-effective-meetings
https://www.cityofmadison.com/human-resources/professional-development/courses/how-to-run-effective-meetings
https://www.cityofmadison.com/human-resources/professional-development/courses/occupational-accommodations-training-for-supervisors
https://www.cityofmadison.com/human-resources/professional-development/courses/occupational-accommodations-training-for-supervisors
https://www.cityofmadison.com/human-resources/professional-development/courses/prohibited-harassment-discrimination-policy
https://www.cityofmadison.com/human-resources/professional-development/courses/prohibited-harassment-discrimination-policy
https://www.cityofmadison.com/human-resources/professional-development/courses/values-based-leadership-four-principles-of-practice
https://www.cityofmadison.com/human-resources/professional-development/courses/values-based-leadership-four-principles-of-practice
https://www.cityofmadison.com/human-resources/professional-development/courses/responding-to-critical-incidents-in-the-workplace
https://www.cityofmadison.com/human-resources/professional-development/courses/responding-to-critical-incidents-in-the-workplace
https://www.cityofmadison.com/human-resources/professional-development/courses/responding-to-critical-incidents-in-the-workplace
https://www.cityofmadison.com/human-resources/professional-development/courses/responding-to-critical-incidents-in-the-workplace
https://www.cityofmadison.com/human-resources/professional-development/leadership-programming/supervisor-development/the-supervisory-collective
https://www.cityofmadison.com/human-resources/professional-development/leadership-programming/supervisor-development/the-supervisory-collective
https://www.cityofmadison.com/human-resources/professional-development/leadership-programming/supervisor-development/the-supervisory-collective
https://www.cityofmadison.com/human-resources/professional-development/courses/language-interpretation-in-zoom
https://www.cityofmadison.com/human-resources/professional-development/courses/language-interpretation-in-zoom
https://www.cityofmadison.com/human-resources/professional-development/courses/language-interpretation-in-zoom
https://www.cityofmadison.com/human-resources/professional-development/courses/language-interpretation-in-zoom
https://www.cityofmadison.com/human-resources/professional-development/courses/public-participation-a-guide-and-the-5-rs-to-getting-authentic
https://www.cityofmadison.com/human-resources/professional-development/courses/public-participation-a-guide-and-the-5-rs-to-getting-authentic
https://www.cityofmadison.com/human-resources/professional-development/courses/public-participation-a-guide-and-the-5-rs-to-getting-authentic
https://www.cityofmadison.com/human-resources/professional-development/courses/public-participation-a-guide-and-the-5-rs-to-getting-authentic
https://www.cityofmadison.com/human-resources/professional-development/courses/prohibited-harassment-discrimination-policy
https://www.cityofmadison.com/human-resources/professional-development/courses/prohibited-harassment-discrimination-policy
https://www.cityofmadison.com/human-resources/professional-development/courses/resji-foundations-part-1-introduction-to-racial-equity-and-social-justice
https://www.cityofmadison.com/human-resources/professional-development/courses/resji-foundations-part-1-introduction-to-racial-equity-and-social-justice
https://www.cityofmadison.com/human-resources/professional-development/courses/resji-foundations-part-1-introduction-to-racial-equity-and-social-justice
https://www.cityofmadison.com/human-resources/professional-development/courses/resji-foundations-part-1-introduction-to-racial-equity-and-social-justice
https://www.cityofmadison.com/human-resources/professional-development/courses/resji-foundations-part-1-introduction-to-racial-equity-and-social-justice
https://www.cityofmadison.com/human-resources/professional-development/courses/resji-foundations-part-1-introduction-to-racial-equity-and-social-justice

-~

D E C E M B E R 2 o 2 3 KEY: All Employees | Supervisors & Managers | Mandatory Courses
1

\
\ :
4 6 7 8
9:00-10:30 am
Understanding the
Employee Check-In
Process
(Bryant)
" ] =z x
11 12 13 1:00-2:30 pm 14 15
1:00 - 3:00 pm A R R TN 1:00 - 3:00 pm
Mandatory Reporter Handling Confidential
Training 1:00 - 3:00 pm Information
(Woodly) Meeting Schedule + Virtual | (Larson)
Type 2 Meetings Training (IT)
18 19 1 20 21 22
5 :
) |
: .



https://www.cityofmadison.com/human-resources/professional-development/courses/mandatory-reporter-training
https://www.cityofmadison.com/human-resources/professional-development/courses/mandatory-reporter-training
https://www.cityofmadison.com/human-resources/professional-development/courses/supervisor-orientation
https://www.cityofmadison.com/human-resources/professional-development/courses/supervisor-orientation
https://www.cityofmadison.com/human-resources/professional-development/courses/meeting-schedule-virtual-type-2-meetings-training
https://www.cityofmadison.com/human-resources/professional-development/courses/meeting-schedule-virtual-type-2-meetings-training
https://www.cityofmadison.com/human-resources/professional-development/courses/handling-confidential-information
https://www.cityofmadison.com/human-resources/professional-development/courses/handling-confidential-information
https://www.cityofmadison.com/human-resources/professional-development/courses/understanding-the-employee-check-in-process
https://www.cityofmadison.com/human-resources/professional-development/courses/understanding-the-employee-check-in-process

